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m) a statement at the University maintains individual personnel files and that
the Postdoctoral Sche ir may access their file in accordance with the
provisions of Article __— Personne!l iles;

n) name of a person to contact for information regarding the appointment (with
contact information);

o) the link to the International Scholars Office (ISO)
4. The University may provide additional information in appointment/reappointment letters
(e.g., whether the appointment is renewable, and the conditions for such renewal).
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Article XX Grievance Procedure

Section 1. The parties recognize that disputes may occasionally arise concerning the
terms and conditions of this Agreement and such disputes sha be resolved through this

grievance procedure.

Section 2. A grievance is a claim by an employee or group of employeeg Cove(eq by
this Agreement, or by the Union, that the University has violated a specific provision of
this Agreement.

Contents — The written grievance shall include the following information:

a. The type of grievance (individual, group, union).
b. The following information about the grievant(s) (if applicable):
a. Name
b. Contact information
c. Department/Hiring Unit
d. Job Classification
e. Immediate Supervisor's name, job classification, and contact information
c. The following information about any representative (if applicable):
a. Name
b. Contact information
The date of the violation
The specific Article(s) and Section(s) of the Agreement violated
A description of the violation with pertinent facts (as known at the time of filing)
Remedy requested
The signature of each grievant (or representative)

s@ ™o a

Section 3. The parties support the resolution of problems at the lowest possible level
and to that end encourage informal discussions to resolve problems without the
grievance procedure. Prior to initiating a grievance, the aggrieved party is encouraged
to discuss the matter with the immediate supervisor. If requested, a Union
representative may be involved in the discussion. Resolutions from pre-grievance
discussions, although final, shall not be precedential.

Section 4.

Step One — Step One is optional, grievances may be filed and immediately proceed to
Step Two. A grievance must be filed in writing by the Union to the Principal Investigator
(P1) if applicable or first level supervisor, in-the-Office-of the-Department-Chair-with a
copy to the Assistant Vice President of Labor Relations. Fergrievances-invelving
Employees-that-are-not-working-in-a-Department-the-grievance-shall-be-filed-with-their
hiring-unit-director—The grievance shall state the pertinent facts of the case with
reasonable particularity, including the section(s) of the Agreement allegedly violated,

and the remedy or desired outcome that is sought. The date of filing is the date the
grievance is received at the Office.
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The grievance must be filed within twenty-one (21) calendar day_s from the qccu(rjrence
of the events giving rise to the grievance, or from the time at which the aggrieve
individual should reasonably have become aware of the grievance. The._P_r!ﬂgQa_l
Investigator (P!) or first level supervisor i i (or
designee) shall meet with the grievant and the Union within fourteen (14) calendar days

of receiving the grievance. The Principal Investigator (P1), first level supervisor,GhaiF {or

designee) or hiring-unit director (or designee) shall issue a written response to the
grievance within seven (7) calendar days of the meeting.

Resolutions at the First Step, although final, shall not be precedential.

Step Two — If the Union bypasses Step One or is not satisfied with the Step One
response, it may appeal in writing within seven (7) calendar days after receipt of the
Step One decision or in the case where Step One is bypassed, within twenty-one (21)
calendar days from the occurrence of the events giving rise to the grievance, or from the
time at which the aggrieved individual should reasonably have become aware of the
grievance. The Step 2 appeal shall be made to the Bean-ofthe-Graduate
SehoolDepartment Chair (or Dean if no Department Chair), with a copy sent to the
Assistant Vice President of Labor Relations. The Union recognizes that the Chair or
Dean may choose to designate other appropriate University personnel to act as the
University’s representative for purposes of this Step 2. The Chair or Dean (or designee)
and the Assistant Vice President of Labor Relations (or designee) shall meet with the
Union and grievant within fourteen (14) calendar days of receiving the Step 2 appeal.
and issue a written response to the grievance within seven (7) calendar days of the
meeting. The requirement of a meeting may be waived by mutual agreement.

If a satisfactory settlement is not reached at Step Two, upon mutual agreement, the
Employer and the Union may request, within fourteen (14) calendar days. grievance
mediation services of the Public Employment Relations Commission (PERC). These

services shall run concurrent with Step Three and shali not prevent nor delay the
scheduling of an arbitration hearing.

Step Three — Arbitration

1. In the event the parties are unable to resolve the grievance in Step 2. the matter
may be appealed to an impartial arbitrator for resolution within fourteen (14)
calendar days of receiving the Step 2 decision. The submission of the matter to
arbitration shall be provided to the Assistant Vice President of Labor Relations, and
shall state the issue to be arbitrated, and the remedy that is sought.

2. Selection of an arbitrator.

a. The parties agree to mutually select a panel of five (5) arbitrators who will
preside over complaints appealed to arbitration.

b. In the event the parties are unable to mutually select a panel, the parties

shall request a panel of Academy qualified arbitrators from Washington or
Oregon from the American Arbitration Association.
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c. Either party may request that a panel member be r¢ 10ved provided a 30-
day notice is given to the other party.

d. Grievances appealed to arbitration shall be rotated between the panel

members, except that, in the event scheduling problems exist, either party

_ Mmay request that the panel member next scheduled may be passed over.

Arbitration hearings shall be scheduled within 60 days of the appeal to arbitration

whenever possible.

The arbitrator shall conduct a hearing in accordance with the rules of the Americ:

Arbitration Association. The arbitrator shall render a decision on the grievance

within 30 days of the close of the hearing.

The decision of the arbitrator shall be binding on all parties.

The expenses and fees of the arbitrator shall be shared equally by the Union and

the University.

7. The parties agree that the arbitrator shall not have the power or jurisdiction to
render a decision that adds to, subtracts from, alters, amends or modifies in any
way the terms and conditions of Agreement. The arbitrator shall have no
jurisdiction or authority to substitute their judgment for any academic judgment
made by the University.

8. In disciplinary cases, the remedy available to the arbitrator shall not exceed making
the employee whole for the remainder of the individual’'s appointment period.

9. Each party shall bear its own fees and expenses in presenting its case, including
the costs of legal representation.

o o

Section 5. Time Limits. Failure to file or appeal a grievance within the specified time
periods shall constitute a waiver of the grievance, and the matter shall be deemed
resolved. By mutual written agreement, the parties may extend any and all time limits.

Section 6. The failure by the Employer to give a decision within the prescribed time
limits under this Article shall permit the Union to proceed with the appeal to the next
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level. Notwithstanding this process, the Employer fu 7 accepts its good fe h obligation
to process grievances, confer with grievant(s) and UAW represent: ves, an issue
written decisions in accordance with the procedure described above.

I-T;\tatnvely Agreed To:

e

For the Emp'l'c;yﬂér':}
2 7

For the Union:

R

Date:

/4719 VAN

Voo,
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ARTICLE XX — HEALTH CARE BENEFITS AMOUNTS

XX.

A. For the 2019-2021 biennium, the Employer will contribute an amount
equal to eighty-five percent (85%) of the total weighted average of the
projected medical premium for each bargaining unit employee eligible for
insurance each month, as determined by the Public Employees Benefits
Board (PEBB). The projected medical premium is the weighted average
across all plans, across all tiers.

B. The point-of-service costs of the Classic Uniform Medical Plan (deductible,
out-of-pocket maximums and co-insurance/co-payment) may not be
changed for the purpose of shifting heaith care costs to plan participants,
but may be changed from the 2014 plan under two (2) circumstances.

1. in ways to support value-based benefits designs; and
2. To comply with or manage the impacts of federal mandates.

Value-based benefits designs will:

1. Be designed to achieve higher quality, lower aggregate health care
services cost (as opposed to plan costs);

2. Use clinical evidence; and

3. Be the decision of the PEBB Board.

C. Article XX.1 (B) will expire June 30, 2021.

XX.2
A. The Employer will pay the entire premium costs for each bargaining unit
employee eligible for insurance for basic life, basic long-term disability and
dental insurance coverage.

B. If the PEB Board authorizes stand-alone vision insurance coverage, then the
Employer will pay the entire premium costs for each bargaining unit employee
eligible for insurance.

ITentatively Agreed To:

For the Em

ate:
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Article XX Individual Development Plans and Progress Assessments

A. Supervisors
1. By the time each Pastdoc’s appaointment begins, a primary Supervisar who will fulfill at
least the basic mentorship obligations outiined in this Article will be assigned. In many
cases the Supervisor is the Principal Investigator {P1) who hires the Postdoc, or the
Supervisor may be assigned by the Pl, department chair, or other designee. in addition
to the Supervisor who is assigned to complete the individual Development Plans and
Progress Assessments, Postdocs may consult with additional career mentors.

B. Individual Development Plans and Performance Expectations

1. An individual development plan (IDP) identifies the Paostdoc’s general research goais,
professional development objectives, and career objectives. It may also serve as a link
1o the Supervisor’s research goals, and thus may serve as a communication tool
between a Postdac and their Supervisar. In addition to the SupeNisor, the Postdoc may
consult with additional career mentars in the development of an IDP.

2. Postdocs may elect to develop an IDP, a Supervisor may require the development of an
IDP, and some funding agencies may require an IDP. in any case, the Postdoc and their
Supervisor shall follow the process outlined below:

a. The Postdoc may discuss their research goals, general professional development
needs, and career objectives with the Supervisor and any additional career
mentor(s).

b. The Postdoc will normally conduct a self-assessment and discuss opportunities
for progress with their Supervisor and any additional career mentor(s). The
Postdoc wili then submit a written draft of the IDP to the Supervisor for
discussion.

¢. The Supervisor will review the IDP and provide advice about possible revisions
as needed. The Supervisor will also share knowledge about available
development opportunities with the Postdoc.

d. If the Postdoc believes the plan requires revision, they will repeat the process
starting in in §B.2.a., above. Goals may change based on evolving research
needs.

e. The Postdoc and the Supervisor may engage in ongoing discussions regarding
the IDP.

3. In the absence of an IDP, within a reasonable time after the beginning of each
appointment, the Supervisor, or in limited circumstances their appropriate designee,
shall communicate the expectations they have for the Postdoc’s research and career
progress.

4. A Postdoc may request that the goals and expectations on which they will be assessed
be provided to them in writing. In such circumstances:
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a. The Postdoc shall submit a written draft of the discussed goals and expectations
as provided in §B.3., above, to the Supervisor for review.

b. The supervisor shall provide the Postdoc with the final goals and expectations
against which the Postdoc’s progress will be assessed.

C. Progress Assessments

1. A Progress Assessment is an evaluation of the Postdoc’s progress and
accomplishments in research and professional development.

2. Periodic Reviews — The Supervisor and the Postdoc shall periodically engage in
informal oral Progress Assessments during their appointment. In these assessments, the
Supervisor and the Postdoc generally discuss the Postdoc’s recent research progress
and overall research objectives. The structure of the Progress Assessment may vary by
discipline.

3. Annual Review — The Supervisor shall provide the Postdoc with at least one written
review per 12-month period. This Annual Review is a comprehensive assessment of the
Postdoc’s research progress and professional development during the previous year.
The Supervisor may utilize an independently developed or a pre-established form when
conducting the Annual Review.

Tentatively Agreed To:

For tt

Date:




W N

o

10
11
12

13
14
15

16
17
18
19
20
21
22
23

24

25
26
27
28
29
30
31

32

UAW 4121 Postdocs-UW CBA
Tentative Agreement
Page | of |

ARTICLE XX - INTELLECTUAL PROPERTY AND ACADEMIC RIGHTS

XX.1 Executive Order No. 36 (“Patent, Invention and Copyright Pc cy”) she be
incorporated into this Agreement in its entirety.

XX.2 The University retains the right to amend, change or alter this and other polic 3s
related to intellectual property at any time. The University will notify the Union of any
substantive changes.

XX.3 The Union Management Committee shall be empowered to discuss intellectual
property.

XX.4 Postdoctoral scholars with obligation to assign under Executive Order No. 36 shall
have the same rights, privileges and responsibilities as other University of Washington
employees with respect to intellectual property.

XX.5 Postdocs who are determined by the University to be sole inventors of intellectual
property shall have the same rights, responsibilities and privileges set forth in Executive
Order No. 36 as other University employees with respect to those inventions.

XX.6 Ordinarily, Postdoctoral Scholars are not permitted to serve as principal
investigators on extramurally sponsored contracts or grant applications. The University
recognizes that proposal preparation is an important aspect of most postdoctoral training.
Upon prior approval by the University, Postdoctoral Scholars may apply to serve as
principal investigators on such applications that are restricted to Postdoctoral Scholars,
or in other circumstances approved by the Postdoctoral Scholar's mentor, and according
to the policies of the department and school or coliege of both the Postdoctoral Scholar
and the mentor.

Tentatively Agreed To:

o

For the Union: ) For the Emﬁer:
ANV A Y
4

Date: L{/\{l’d\ Date: Ci/\\ 2\6—)

2
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ARTICLE XX JOINT UNION-MANAGEMENT COMMITTEE

XX.1 Committee Purpose and Membership.
A Joint Union-Management Committee is established to provide a forum for
communications between the two (2) parties and to deal with matters of gener:
Union/Employer concern. The committee's function will be limited to an advisory

capacity and shall not include any decision-making or collective bargain j
authority.

Committee membership shall consist of up to five (5) bargaining unit ¢ ployees
and a Union staff representative and five (5) Employer representatives to include
the Assistant Vice President of Labor Relations or designee.

XX.2 Meetings. If requested, meetings will be held once an academic quarter (Autumn,
Winter, Spring) at mutually agreed upon times and on an ad hoc basis as needed.

Agenda items must be provided at least fourteen (14) days in advance of the
meeting. If agenda items are not provided at least fourteen (14) days in advance
of the meeting either party may cancel the meeting for the quarter.

XX.3 Limitations.

Committee meeting topics shall be limited to subjects of group rather than
individual concern, and the committee shall not discuss grievances properly
processed under Article XX Grievance of the Agreement. Further, it is not
intended that this Article obligate in any way either party to negotiate on
personnel matters covered in this Agreement or to alter, limit, restrict. or reduce
prerogatives of either party otherwise provided in this Agreement.

Tentatively Agreed To:

For the Union: For tl

Dat Date:

PYeraad
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ARTICLE XX — ORIENTATION

™~

A. At least once per month, the Employer will offer an in-person, new employee

orientation which will include a benefits orientation. The orientation will be
offered by the Office of Professional and Organizational Development in
coordination with the Benefits Office and the Employer may require new
employees from the Seattle Main Campus to attend.

A Union representative shall be allowed up to thirty (30) minutes with
employees during the new employee orientation. Such release time will be
subject to the operational needs of the department.

At least once per quarter, the University will provide new Postdoctoral
Scholars an orientation that may include international scholars’ rights and
benefits, career development services, and environmental health & safety.

For employees hired into the bargaining unit who do not attend either of the
orientations described in A and B above, within ninety (90) days of the
employee’s start date, the Employer will provide the Union access to the
employee during the employee’s regular work hours to present information
about the Union. This access will be provided at the empioyee’s regular
worksite, or at a location mutually agreed to by the Employer and the Union
and will be for no less than thirty (30) minutes.

ITentatively Agreed To:

For

Datte
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Article XX Training

The University shall provide paid time for, and reimburse costs associated with,
Postdoctoral Scholars attendance of University-required training, workshops, and
courses, necessary to perform assigned duties. This does not apply to contii ing
education or other requirements associated with maintaining a professional license or
certification.

Fematively Agreed To:

For the |

Date:
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Se 1.
Eachpay| od N shall provide the following four reports electronically in EXCE it
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A. To' >ompensation and deductions *

Name

He e Address

Home phone

Cell phone

Work phone

Work location (building)
Work location (address)

Work station or office (suite and/or number)

Employee ID number

Personal Email

UW email

UW mailbox

Employment status

Employment status effective date
Job classification

Department

Pay grade

Pay step

Pay rate salary

Hourly rate

Supervisor

Supervisor email

Race

Gender

DOB

Date of hire

Job title

Job class code

Shift

Deduction amount dues
Deduction amount fees
Deduction amount other
Deduction amount VCAP

Total wages for the pay period
Total base pay for pay period
Total overtime pay for pay period
Total overtime hours per pay period
Total hours worked in the pay period
Days in the pay period
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Article XX Union Security

Section 1. Union I :mbership. Employees who are covered under this Agreement
may choose to execute a Union membership and payroll deduction forr  The UAW
will provide the University with the formula for calculating the dues and initiation
fees.

Section 2. Upon ratification of this Agreement, the Union shall notify all employees
of the option that they may join the Union. The notice shall inciude an application
for Union membership card and a dues authorization card. The notice shall be
provided to all employees both electronically and in hard copy.

A. The Union shall transmit to the Employer by the cut-off date for each
payroll period, the name and Employee ID number of employees with
new or changed deduction authorizations.

Section 3. Upon natification from the Union of an employee’s written authorization,
the University shall deduct Union dues from each paycheck, and remit the same
together with a list of names of the employee’s from whom deductions were made.
The list shall contain: the employee’s name, unique ID number, home department,
amount of dues/ initiation fees/VCAP deducted and gross wages. The University
shall transmit this data in electronic format.

Section 4. Payroll deduction notifications will be processed in the pay period
received. Payroll deduction notifications received by the deduction cutoff deadline
for a pay period will be processed for the payday that corresponds to that pay
period. The University is not required to make retroactive deductions if an
employee is out on an unpaid leave of absence or other unpaid status. The
University will determine the deduction cutoff deadline for each pay period and
inform the Union in writing of all such deadlines, or changes to deadlines, as soon
as is practicable but no later than two (2) weeks prior to the implementation of a

new deadline.

Section 5. The University shall electronically transmit to the Union on the first bank
working day after each payday ~!! Artae initiatian faac and VCAP deducted for that

pay period. 9«(90 N
ol
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ARTICLE XX WAGES
A. GENERAL PROVISIONS
1. Jniversity ensation to
s at rates 1 this Article.

2. When the requirements of the sponsoring agency exceed the terms of this Article, the
requirements of the sponsoring agency shall control all salary/stipend adjustments.

3. The provisions of this Article shall not apply to any Postdoctoral Scholar appointed on a
grant that restricts that Postdoctoral Scholar’'s remuneration to only the pay received by

the grant.

B. UW POSTDOCTORAL SCHOLAR EXPERIENCE-BASED SALARY SCALE

The Postdoctoral Scholar salary/stipend minimum rates are provided in the Table 1 below. The
minimum rates are graded based on duration of prior relevant postdoctoral experience (both
with the University and other institutions) at the time of appointment as determined by the

Employer.

Table 1. Postdoctoral Scholar experience-based salary scale

Postdoctoral experience level Minimum annual fuli-time salary equivalent
0 (0 - 11 months) $ 50,004

1 (12 — 23 months) d

2 (24-35 months) d

3 (36- 47 months) §

4 (48 — 59 months) d

5 (60-71 months)* g

*by exception
C. INDIVIDUAL POSTDOCTORAL SCHOLAR SALARY INCREASES

Once a Postdoctoral Scholar is appointed with a salary/stipend amount at or above their
appropriate experience level, all future appointments must be to the same or next higher
experience level. For the purpose of this article the Postdoctoral Scholar’s anniversary date is
the defined as one (1) calendar year of continuous employment from their most recent
appointment date.
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